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Good Ideas for Good Teachers Who Want Good Jobs by Gerald Haigh
contains everything teachers need to know about interviews, jobs and
career progression. Packed with advice for all educational
professionals, this invaluable guide originated as the Jobs and
Interviews Pocketbook (published by Teachers' Pocketbooks) and has
been expanded and updated with even more hints, tips and words of
wisdom. With specific advice on teaching (both primary and secondary)
and leadership roles (including headship, joining the senior leadership
team (SLT) and becoming a middle leader), this good guide should be


