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In terms of time, energy, and money, a career is one of the most
important investments that a person makes during his or her lifetime.
Career Stress in Changing Times is an exciting volume that covers the
entire career cycle, from beginning through mid-career dilemmas to
the retirement transition. Many key career issues and stressors--as
they are experienced during each stage of one's career--are examined.
Experts also explore the major social and cultural forces that influence
careers and will continue to do so in the next century, including
women's influx into the workplace, the decline of b



