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The weak economic performance and insufficient and low-quality job
creation in Tunisia is primarily the result of an economic environment
permeated by distortions, barriers to competition, and excessive red
tape, including in the labor market. This has resulted in the creation of
a insufficient number of jobs, especially in the formal sector. To change
this situation, policy makers need to address five strategic directives
that can promote long-term inclusive growth and formality: foster
competition; realign incentives, pay, and benefit packages in the public
sector; move toward labor regulati



