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A nonprofit leader's guide for engaging millennial's in all aspects of a
nonprofit organization Written by Millennial about Millennial's, Cause
for Change examines strategies for engaging Millennials as
constituents, volunteers, and donors, and focuses on how
organizations can realign themselves to better respond to this group of
80 million strong. At the heart of this research-based guide is the
Millennial Development Platform, an action-based rubric developed by
the authors and included in each chapter to help organizations create
the infrastructure for a long-term millennia
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A research-based approach to achieving long-term profitability in
business What does it take to guarantee success and profitability over
time? Authors Christopher G. Worley, a senior research scientist,
Thomas D. Williams, an executive advisor, and Edward E. Lawler Ill, one
of the country's leading management experts, set out to find the

answer. In The Agility Factor: Building Adaptable Organizations for
Superior Performance the authors reveal the factors that drive long-

term profitability based on the practices of successful companies that
have consistently outperformed their



