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This book brings together a number of experts in the field of
organizational interventions for stress and well-being, and discusses
the importance of process and context issues to the success or failure
of such interventions. The book explores how context and process can
be incorporated into program evaluation, providing examples of how
this can be done, and offers insights that aim to improve working life.
Although there is a substantial body of research supporting a causal
relationship between working conditions and employee stress and well-
being, information on how to develop effe


