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Invaluable guidance and advice for creating positive change in social
policy  Edited by a team of renowned experts, Connecting Social
Welfare Policy to Fields of Practice features contributions from leaders
in this field providing a variety of perspectives on different topics. This
visionary guide equips social workers to proactively engage in policy
practice to influence specific policies. Designed as a social welfare
policy practice text for undergraduate and graduate students in social
work programs, this book meets the Council on Social Work Education's
(CSWE) Educa
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Sommario/riassunto Globalization, economic development and changes in social
environments have put the relationships between work, leisure, social
structure and quality of life under the spotlight. Profound
transformations in the nature and organization of work are occurring,
with potentially far-reaching social and economic consequences.
Increasingly, organizations demand greater flexibility from their
workforces and are introducing new technologies and practices in
response to global competitive pressures. At the same time many
employees are experiencing long working hours, increasing workloads
and job inse


