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The drive for change has informed human endeavour throughout
history. From fields to factories to offices, people have always asked
how to make things better. This innovative book offers a step by step
guide for recognising the need for transformational change and kick-
starting a course of implementation that leads to the creation of a
productive, just and sustainable future for the given community.
Drawing on over 300 cases of transformational change planned-for and
supported through the process of collective learning, the book shows
how a collective learning model based on open learning a



