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It's The System, Stupid

Embrace connectivity, increase empowerment, and achieve better
work-life blending We live in a new age of global companies, hyper-
access to information, and accessibility to tools that enable us to bring
any idea life. Strangely, our workplaces are lagging behind the promise
of this open and collaborative world. Most organizations are rule-
based, top-down, dreary environments optimized for conformity and
little else. The Work Revolution creates a compelling portrait of a
different kind of work."l believe that freedom in the workplace is worth
fighting for and that ev



