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The use of matching contributions to enhance the participation and
level of savings in pensions system has now been in use for nearly
three decades in a number of high income countries. Increasingly,
countries across the full range of economic development are looking to
the design as a means of addressing the low rates of participation in
formal pension and other retirement savings systems. A number of
countries have recently introduced innovations in their pension systems
that significantly rely on contributions matches and related types of
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