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This new book looks at the unique career issues faced by those workers
in their mid and late career stages, particularly with regard to the
psychosocial dynamics of mid and late careers. With the growth in
aging workers worldwide, we need a deeper understanding of the
unique challenges and issues as well as the practical implications
related to the shifting demographics to an older workforce, particularly
the aging of the baby boom generation. This book reviews, summarizes
and integrates the literature on a wide variety of issues and
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organizational realities related to these workers. Numero


