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People's work orientations and attitudes to paid work are highly
important for the welfare of any country. Still, little is currently known
about how such attitudes are distributed among different countries,

men and women, classes, occupations, age groups and so on. Even less
is known about how work orientations have changed during the

dramatic social transformations of economies and labour markets

during recent decades. What happened, for example, to work
orientations in Iceland when the country went bankrupt? The answer is
quite surprising. Or, is it true that work is losing its position



