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Sommario/riassunto This volume contains seven distinctive papers that explore important
aspects of contemporary employment relationships. Some of the papers
are more micro level in orientation, whereas others are more macro
oriented. Some papers contain extensive quantitative analysis, while
others feature deep qualitative analysis. Some of the papers contain
evidence and examples from the USA, whereas others contain evidence
and examples from the UK, Canada, and the Netherlands. As a set,
these papers are in keeping with the traditions of AILR which are to
offer global perspectives on employment relationships,



