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Interest in Leo Strauss is greater now than at any time since his death,
mostly because of the purported link between his thought and the
political movement known as neoconservatism. Steven B. Smith,
though, surprisingly depicts Strauss not as the high priest of
neoconservatism but as a friend of liberal democracy-perhaps the best
defender democracy has ever had. Moreover, in Reading Leo Strauss,
Smith shows that Strauss's defense of liberal democracy was closely
connected to his skepticism of both the extreme Left and extreme
Right. Smith asserts that this philosophical skepticism defined Strauss's
thought. It was as a skeptic, Smith argues, that Strauss considered the
seemingly irreconcilable conflict between reason and revelation-a
conflict Strauss dubbed the "theologico-political problem." Calling this



2. Record Nr.

Autore
Titolo

Pubbl/distr/stampa

ISBN

Descrizione fisica

Disciplina
Soggetti

Lingua di pubblicazione
Formato

Livello bibliografico
Note generali

Nota di bibliografia
Nota di contenuto

problem "the theme of my investigations," Strauss asked the same
fundamental question throughout his life: what is the relation of the
political order to revelation in general and Judaism in particular? Smith
organizes his book with this question, first addressing Strauss's views
on religion and then examining his thought on philosophical and
political issues. In his investigation of these philosophical and political
issues, Smith assesses Strauss's attempt to direct the teaching of
political science away from the examination of mass behavior and
interest group politics and toward the study of the philosophical
principles on which politics are based. With his provocative, lucid
essays, Smith goes a long way toward establishing a distinctive form of
Straussian liberalism.
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What HR needs to do -- The role of HR -- HR's engagement with
boards -- Business strategy and HR -- HR decision science -- HR
organization -- Changes in HR activity -- Measuring efficiency,
effectiveness, and impact -- The outcomes of HR metrics and analytics
-- HR's role in sustainability -- Outsourcing HR -- Information
technology in HR -- HR skills -- Effectiveness of the HR organization
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performance -- How HR has changed -- What the future of HR should
be.

Since 1995, USC's Center for Effective Organizations (CEO) has
conducted the definitive longitudinal study of the human resource
management function in organizations. By analyzing new data every
three years since then, the Center has been able to consistently chart
changes in how HR is organized and managed, while at the same time
providing guidance on how professionals in the field can drive firm
performance. Global Trends in Human Resource Management, the
seventh report from CEO, provides the newest findings about what
makes HR successful and how it can add value to organizations today.
Edward E. Lawler Il and John W. Boudreau conclude that HR is most
powerful when it plays a strategic role, makes use of information
technology, has tangible metrics and analytics, and integrates talent
and business strategies. To adapt to the demands of a changing global
marketplace, HR is increasingly required to span the boundaries
between its function, the organization as a whole, and the dynamic
environment within which it operates. This report tracks changes in a
global sample of firms that shows how HR differs across Europe, the U.
S., and Asia, providing an international benchmark against which to
measure a company's practice and shows how HR can adapt in a rapidly
changing landscape.
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