
UNINA99104592129033211. Record Nr.

Titolo Power shifts and global governance : challenges from south and north /
/ edited by Ashwani Kumar and Dirk Messner [[electronic resource]]

Pubbl/distr/stampa London : , : Anthem Press, , 2010

ISBN 1-84331-834-2
1-283-37793-4
9786613377937
1-84331-884-9

Descrizione fisica 1 online resource (xv, 359 pages) : digital, PDF file(s)

Collana Anthem Press India

Disciplina 327.1/12

Soggetti Globalization
International organization

Lingua di pubblicazione Inglese

Formato

Livello bibliografico

Note generali Title from publisher's bibliographic system (viewed on 02 Oct 2015).

Nota di bibliografia

Nota di contenuto

Includes bibliographical references.

Sommario/riassunto

Four Lessons from the Present Global Financial Crisis for the 21st
Century -- Global Civil Society -- Institutional and Policy Implications
of International Public Goods -- Economic Challenges for Global
Governance -- The Rule of Law in Multilateral Institutions and
International Aid for Development -- Global Power Shifts and South
Africa's Southern Agenda -- Mexico as an Emerging Power in the
Present World Scenario -- Trilateral Relations among Africa, China and
Europe -- South America and US Relations -- The Future Developments
in Global Governance -- Managing Social Issues for Sustainable
Development -- Unity in Diversity -- In the Foggy Middle East --
Evaluation Capacity Development in the Arab Region -- UNEP
Institutional Reform with its Impact on Developing Countries -- The
Heiligendamm Process and Emerging Powers.
Power Shifts and Global Governance: Challenges from South and
North explores changing architectures of global governance in the
midst of great power shifts in the twenty-first century.
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and female employment.

This book discusses the relationship between women's labour force
participation and fertility rates in developed nations. It shows a positive
relationship between women's workforce participation and childbirth. It
theorises a new approach to explaining this 'fertility paradox' that looks
at institutional factors influencing gender equality in developed
nations. The book analyses a range of institutional variables that
impact the positive relationship between female employment and
fertility rates, including labour market institutions, social policies and
welfare state institutions (family policies, active labour market
programs and public sector employment) as well as household gender
dynamics. Written for both academics and policy-makers, this book has
theoretical relevance for research on gender and work, and also for
policies aimed at increasing women's employment and redressing low
fertility, which are important issues in many developed nations.


