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PSYCHOLOGY AND LEADERSHIP TRAITS

Empowering people to realize that they determine their own lives is not
easy. Equally difficult is to understand the human psyche with no
guarantee of set pattern of behaviour. With winds of change taking
charge of business and commerce, Technology outdating concepts
day-in and day-out, the task of the corporate to provide right kind of
leadership with high power and high skill orientation has become more



relevant than before. There is a distinct possibility of companies getting
extinct from the scene if right leadership is not triggered as response
in the current world of competition. Living



