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Work-family researchers have had much success in encouraging both
organizations and individuals to recognize the importance of achieving
greater balance in life. Work and Life Integration addresses the
intersect between work, life, and family in new and interesting ways. It
discusses current challenges in dealing with work-life integration
issues and sets the stage for future research agendas. The book
enlightens the research community and informs the public debates on
how workplaces can be made more family sensitive by providing
contributions from psychologists, sociologists, and econo


