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Selecting the Right Manufacturing Improvement Tools offers an easy-
to-read and comprehensive review of the most important current
industrial improvement tools that every manufacturing or industrial
executive, operational manager or engineer needs to know, including
which tool to use for a particular type of manufacturing situation. But
his book goes beyond a simple comparison of improvement tools to
show how these tools can be implemented and supported. Instead, it
offers a broader strategic explanation of how they relate to one
another, and their relative strengths and weaknesses in



