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Organizations with a diverse workforce will have a leading edge in the
New World economy. 'Mentoring and Diversity' illustrates the
importance of mentoring as a proactive tool in diversity initiatives, and
demonstrates how mentoring can be used to recruit, develop and retain
a diverse and innovative workforce. This book brings together new and
innovative perspectives on diversity and mentoring relationships within
a variety of international settings. 'Mentoring and Diversity' provides a
unique blend of research and practice, and is an indispensable guide
for any



