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This is the first and only book dealing with how the new psychological
research on the unconscious applies to foundational theories of
organizational behavior. It covers both micro and macro organizational
theories, and seeks to show how these theories would benefit from
more consideration of unconscious activations. An introductory
chapter addresses historical matters, evaluative dimensions, and
opposing views with regard to the new unconscious research. Part |
then takes up various theories of motivation, and how each does or
might incorporate unconscious processes. Part Il is concerned wit



