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Continuing the tradition of Advances in Industrial and Labor Relations
(AILR) this volume presents a rich mix of different approaches in
industrial relations scholarship covering labor history, theory,



quantitative and qualitative analysis. The range of papers in this volume
potentially has significant implications for labour research and policy.
The themes in this volume cover important social, economic and
business perspectives raising critical issues from historical to
contemporary debates covering issues such as union recognition and
investor reaction, human resource management and organisa



