1. Record Nr.

Autore
Titolo

Pubbl/distr/stampa
ISBN

Descrizione fisica

Disciplina

Soggetti

Lingua di pubblicazione
Formato

Livello bibliografico
Note generali

Nota di bibliografia
Nota di contenuto

Sommario/riassunto

UNINA9910454810503321
Brown Ronald C.

Understanding labor and employment law in China / / Ronald C. Brown

[[electronic resource]]
Cambridge : , : Cambridge University Press, , 2010

1-107-20415-1
0-511-70011-3
1-107-40265-4
0-511-64170-2
0-511-63926-0
0-511-63819-1
0-511-64034-X

1 online resource (xiv, 332 pages) : digital, PDF file(s)

344.5101
Labor laws and legislation - China

Inglese

Materiale a stampa

Monografia

Title from publisher's bibliographic system (viewed on 05 Oct 2015).
Includes bibliographical references and index.

Labor & employment laws and administration -- Employment
relationships -- Individual labor contracts formation and content :
tightening the relationship -- Collective labor contracts and collective
negotiations -- Hiring and employment practices and the law --
Employment anti-discrimination laws -- Safety and health protection
-- Injury compensation -- Wages and hours -- Mandated and non-
mandated employee benefits -- Employer rules : conduct, discipline,
and termination -- Restrictive covenants : employee loyalty and
employer's protectable interests -- Resolving labor disputes by
mediation, arbitration, and litigation legal regulation -- Working labor
& employment laws : illustrations -- lllustrative contracts.

Continued economic prosperity in China and its international
competitive advantage have been due in large part to the labor of
workers in China, who for many years toiled in underregulated
workplaces. More recently, labor law reforms have been praised for
their progressive measures and, at the same time, blamed for placing

too many economic burdens on companies, especially those operating



on the margins, which in some cases have caused business failures.
This, combined with the global downturn and the millions of displaced
and unemployed Chinese migrant laborers, has created ongoing debate
about the labor laws. Meanwhile, the Chinese Union has organized
many of the Global Fortune 500 companies, and a form of collective
bargaining is occurring. Workers are pursuing their legal labor rights in
increasing numbers. This book provides a clear overview of the labor
and employment law environment in China and its legal requirements,
as well as practices under these laws used to deal with labor issues.



