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The information society and the information age are changing library
services as well as library premises. This raises questions about what
needs to be considered when planning and designing new library
buildings in order to achieve attractive, efficient and future-oriented
new library spaces. This new publication provides information and
guidelines for the building planning process, whether you are planning
a new public or academic library building. It reflects on fundamental
issues, on new development trends and on the planning process. The
library building process is seen from both the library manager's
perspective as well as that of the architect and designer. Issues covered
include what to consider when investigating the need for space, library
design from a marketing viewpoint, green management and
sustainability relating to library buildings and a layman's guide to
reading plans. This publication and the IFLA guidelines provided are
not seen as a traditional set of recommendations to be rigidly adhered
to since this would be unrealistic in a fast-changing and global context.
Rather, library managers and architects should read them in order to
inform their thinking on key issues and establish a planning
programme. They must then relate them to their own countries and
circumstances by making the relevant local adjustments.
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Das Thema Fachkraftebedarf wird in Wissenschaft und Offentlichkeit
intensiv und kontrovers diskutiert. Der Bericht analysiert die
Arbeitskraftenachfrage der Betriebe und versucht, aktuelle Engpasse
auf dem Arbeitsmarkt zu identifizieren. Zunéchst wird die Entwicklung
der Betriebs- und Beschaftigungsstruktur sowie der offenen Stellen
differenziert fur verschiedene Teilarbeitsmérkte dargestellt. Weiterhin
werden verschiedene Indikatoren diskutiert, die Hinweise auf
Arbeitskrafteengpéasse geben kdnnen. Insgesamt zeigen die Ergebnisse,
dass in Deutschland derzeit kein allgemeiner, flachendeckender
Fachkraftemangel besteht. Dennoch sind bestimmte Berufe, Regionen
und Branchen zu erkennen, in denen die Engpasse zugenommen
haben. Dies gilt etwa flr Berufe aus dem Gesundheits- und Sozial-,
aber auch dem Elektrobereich. Auf regionaler Ebene treten
Fachkrafteengpasse am ehesten in den studdeutschen Bundesléandern
auf, im Branchenvergleich scheinen Engpésse vornehmlich in einzelnen
Dienstleistungsbereichen zu bestehen. The topic of skilled labour
requirements is discussed intensively and controversially in sciences
and in public. The publication analyses the labour force requirements
of companies and attempts to identify current shortage trends on the
labour market. Initially, the development of company and employment
structures as well as of vacancies is presented in relation to various
partial employment markets. Furthermore, the different indicators
providing clues for labour force shortages are discussed. Overall, the
results show that currently there is no general, extensive shortage of
skilled labour in Germany. However, there are trends visible in certain
professions, areas and sectors where the shortages have increased.
This applies, for example, to professions in the health care system, the
social care system and the electrical sector. As for local divergences,
the skilled labour shortages are most likely in the Southern German
states, whilst the comparison of sectors suggests that above all the
individual service providing sectors seem to experience shortages.



