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An urgent wake-up call-and radical action plan-for business leaders
everywhereWhile it focuses primarily on Canadian business, this
important book shares valuable insights of benefit to transformational
business leaders everywhere. Without sugar coating his message,
author R. Douglas Williamson, head of the prestigious consultancy, The
Beacon Group, points to complacency, lack of leadership sophistication,
and an inward focus as the chief reasons why Canadian companies are
at risk of falling behind the rest of the world. Issuing an urgent call to
action, Williamson helps


