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Sommario/riassunto

By bringing together the views of employers, unions and academics,
the wholly new edition of Employment Relationships provides an
unrivalled introduction to current trends and issues in New Zealand
employment relations. Ten years after the passage of the Employment
Relations Act 2000 (ERA), the time was ripe for this important
reassessment of the key forces shaping the nature of work in New
Zealand. The new edition of Employment Relationships looks at the
major issues associated with employment relations: public policy,
collective bargaining, employee representation, labour market adjust



