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Now available in paperback, this two-volume work is intended to help
readers develop powerful new ways of thinking about organizational
principles, and apply them to policy-making and management in
colleges and universities.The book is written with two audiences in
mind: administrative and faculty leaders in institutions of higher
learning, and students (both doctoral and Master's degree) studying to
become upper-level administrators, leaders, and policy makers in
higher education.It systematically presents a range of theories that can
be applied to many of the difficult management situations



