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This paper focuses on the debates about globalisation - its nature and
impact - and the significance of multinational companies in the global
economy. Introduces the special issue of the International Journal of
Manpower, based on selected papers presented at the 7th Conference
on International Human Resource Management hosted by the University
of Limerick in June 2003, which focused on the issue of HRM and its
transferability in such corporations. The MNCis viewed as the vehicle by
which dominant HR policies and practices are transported across



national boundaries and the papers shed light on



