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President Bush's number-one management initiative for the federal
government is the Strategic Management of Human Capital. According
to Knowledgeworkers.com, human capital is the accumulated value of
an individual's intellect, knowledge, and experience. In the U.S. federal
government, a human capital crisis exists. The factors contributing to a
human capital dilemma include a knowledge bleed due to retirement
eligibility, changing perspectives on work, and escalating knowledge
loss. According to a Joint Hearing on the Federal Human Capital, by
2005, more tha n half of the 1.8 million non-postal



