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The book provides an up-to-date analysis of the restructuring of public
service employment relations in six European countries: Germany,
France, Italy, Spain, Denmark and the UK. Each of the chapters on
national systems is organized around a set of themes and policy issues
including:* the impact of fiscal crises, and increasing macro-economic
integration within the European Union, on the scope and organization
of public services* changes in the patterns and status of public service
employment* the shift from centralized administration to new models
of devolved management* changes in the


