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"Depuis la Declaration de Vienne, adoptee en 1993, le principe de
I'egalite hierarchique entre les differents droits et libertes

fondamentaux n'a jamais ete remis en cause de maniere significative au
sein de la communaute internationale : tous les droits auraient la meme
valeur juridique et aucun de ceux-la ne pourrait primer sur les autres

en cas de conflit. Le present livre s'attaque a l'effectivite du postulat de
non-domination des droits et des valeurs en etudiant les portees, tres
differentes, qui furent conferees, au Canada, a deux ensembles de
droits et libertes fondamentaux. Car I'etude de la jurisprudence
canadienne confirme en effet I'existence d'une hierarchie juridique
materielle favorisant les dispositions protegeant les convictions
religieuses individuelles au sein de I'ensemble des droits
fondamentaux. La these a I'origine de cet ouvrage a obtenu la Mention
speciale de I'Institut international des droits de 'Homme, a Strasbourg,
dans le cadre du prix de these Rene Cassin 2011 visant a recompenser
la meilleure these francophone dont le sujet est lie aux droits de



I'Homme." -- Provided by publisher.
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Preface by Werner Fricke Foreword Introduction Part I: Participation in
organizational changes Chapter 1 An example of tensions and
dilemmas in organizational action research ‘On the infinitely large in
the infinitely small’ in Team Product Support What and why 1.Tensions
between participation as involvement and/ or as co-determination 2.
Tensions, positionings and the exercising of power 3.Experimental
change of communication patterns in Team Product Support 4. Tensions
between the smaller project context and larger organizational, societal
and global agendas 5.Tensions in the management of organizational
difference through dissensus Reflections Chapter 2 A historical view of
employee participation: four understandings What and why 1.
Participation in working life: a mixed bag 2. Participation as industrial
democracy 3. Two phases of participation as individualized involvement
4. Participation as autonomy 5. Some conclusions Reflections Part Il
An empathetic-critical view of participation in organizational action
research in the twentieth century— From self-managing groups to co-
generation of practical and theoretical change? Chapter 3 Change-
oriented social science: Early organizational action research in the USA
in the 1940s What and why 1.Aims and perspectives 2.The Harwood
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science perspective 7.Some conclusions Reflections Chapter 4 The
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Differences and similarities between change-oriented social science,
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Who decides to initiate change processes in organizations? Who sets
the goals? What does it mean for employees to participate in change
processes? The book examines organizational change processes based
on collaboration between employers, employees and action researchers
in Europe and the U.S. in the later part of the 20th century. The authors



offer important insights into participation and change in organizations
for researchers and practitioners by identifying dilemmas and
paradoxes, conflicting interests and exercising of power. Wie vollzieht
sich Wandel in Organisationen? Was bedeutet Zusammenarbeit in einem
Unternehmen? Was koénnen wir aus Erfahrungen lernen? Das Buch
untersucht organisationale Veranderungsprozesse auf Basis von
Kooperationserfahrungen zwischen Arbeitgeber*innen,
Arbeitnehmer*innen und Aktionsforscher*innen in Europa und den USA
in der zweiten Halfte des 20. Jahrhunderts. Die Autor*innen
identifizieren zentrale Akteure und Impulsgeber von Veranderung,
zeichnen Machtverhaltnisse nach und weisen auf mégliche Dilemmata
hin. Dabei entwickeln sie zentrale Erkenntnisse tUber Prozesse der
Partizipation und Veranderung in Organisationen, von denen Forschung
und Praxis gleichermal3en profitieren kdnnen.



