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‘Love is harder to explain than hunger, for a piece of fruit does not feel
the desire to be eaten’: Denis Diderot’s Eléments de physiologie
presents a world in flux, turning on the relationship between man,
matter and mind. In this late work, Diderot delves playfully into the
relationship between bodily sensation, emotion and perception, and
asks his readers what it means to be human in the absence of a soul.
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The Atheist’s Bible challenges prevailing scholarly views on Diderot’'s
Eléments, asserting its contemporary philosophical importance and
prompting its readers to inspect more closely this little-known and
little-studied work. This book is accompanied by a digital edition of
Jacques-André Naigeon’s Mémoires historiques et philosophiques sur
la vie et les ouvrages de Denis Diderot (1823), a work which, Warman
argues, represents the first publication of Diderot’s Eléments, long
before its official publication date of 1875. The Atheist’s Bible
constitutes a major contribution to the field of Diderot studies, and is
of further interest to scholars and students of materialist natural
philosophy in the Age of Enlightenment and beyond.
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In an increasingly turbulent and competitive world, organizations are
constantly working to improve. Many organizations look to one of
many continuous process improvement methodologies available today.
Leaders who have been able to reap the benefits of continuous
improvement behave in very specific ways. Their behaviors are centered
on imbedding specific values, assumptions and beliefs that support
continuous improvement into the way their organization executes the
processes necessary to produce goods and services. To improve,
leaders must first understand what culture is and how it impacts
everything the organization does. We describe the key values,
assumptions, beliefs and leadership behaviors we have found to be
effective in organizations working to constantly improve the way work
is done.



