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This book explores the career experiences of Generation A, the half-
million individuals with autism spectrum disorder (ASD) who will reach
adulthood in the next decade. With Generation A eligible to enter the
workforce in unprecedented numbers, research is needed to help
individuals, organizations, and educational institutions to work
together to create successful work experiences and career outcomes



for individuals with ASD. Issues surrounding ASD in the workplace are
discussed from individual, organizational, and societal perspectives.
This book also examines the stigma of autism and how it may affect
the employment and career experiences of individuals with ASD. This
timely book provides researchers, practitioners, and employers with
empirical data that examines the work and career experiences of
individuals with ASD. It offers a framework for organizations committed
to hiring individuals with ASD and enhancing their work experiences
and career outcomes now and in the future.



