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Sommario/riassunto This book constitutes the refereed proceedings of the 6th Latin
American High Performance Computing Conference, CARLA 2019, held
in Turrialba, Costa Rica, in September 2019. The 32 revised full papers
presented were carefully reviewed and selected out of 62 submissions.
The papers included in this book are organized according to the
conference tracks - regular track on high performance computing:
applications; algorithms and models; architectures and infrastructures;
and special track on bioinspired processing (BIP): neural and
evolutionary approaches; image and signal processing; biodiversity
informatics and computational biology.
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1. The Disclosure of Criminal Records to Employers -- 2. The Nature of
'Non-conviction Information'? -- 3. The Disclosure of 'Non-Conviction
Information’' to Employers 1986 to 2010 -- 4. The Police Disclosure of
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This book provides a critical overview of the policy frameworks
underpinning the contemporary practices of non-conviction

information disclosure during pre-employment ‘screening’. It questions
how a man can walk free from a criminal court as an innocent person
only to have all the court details of his acquittal passed to any potential
employer.Despite several million ‘enhanced’ criminal background
checks being performed each year, there has been little discussion of
these issues within academic literature. Non-conviction information,
also known as 'police intelligence’, is a less well-known check provided
alongside the criminal record check. This book seeks to define what is
meant by non-conviction information and to provide a clear and simple
explanation of how this decision making process of police disclosure to
employers is made. It also considers the extent to which these practices
have been subjected to legal challenges within the UK and explores
how public protection is balanced against individual rights. .



