
UNINA99103377963033211. Record Nr.

Titolo Employee Representation in Multinational Companies : The Articulation
of Interests in Multilevel Action Fields / / by Thomas Haipeter, Markus
Hertwig, Sophie Rosenbohm

Pubbl/distr/stampa Cham : , : Springer International Publishing : , : Imprint : Palgrave
Macmillan, , 2019

ISBN 9783319975597
3319975595

Descrizione fisica 1 online resource (301 pages) : illustrations

Disciplina 331.88094

Soggetti Strategic planning
Leadership
Diversity in the workplace
Employee health promotion
Personnel management
Industrial organization
Business Strategy and Leadership
Cross-Cultural Management
Employee Health and Wellbeing
Human Resource Development
Organization

Lingua di pubblicazione Inglese

Formato

Edizione [1st ed. 2019.]

Livello bibliografico

Nota di bibliografia

Nota di contenuto

Includes bibliographical references and index.

1. Introduction: Transnational Interest Representation and the
Articulation of Employee Interests -- 2. Articulation, Structuration and
Action Fields -- 3. Research, Strategy and Design -- 4. Patterns of
Articulation -- 5. Varieties of Articulation: Interest Representation in
Multinational Companies at National and Local Level -- 6. Patterns of
Articulation between Transnational Workplace Employee
Representatives and Trade Unions: Coordination and Trade Union
Networks -- 7. Articulation Practices in Comparison: Patterns,
Conditions and Outcomes of Employee Interest Representation.

Autore Haipeter Thomas

Materiale a stampa

Monografia



Sommario/riassunto Investigating the issue of employee representation in multinational
companies (MNCs), this book sets out to systematically conceptualise
the modes of articulation between different action fields. While
previous studies have focused on forms of employee representation
that have emerged throughout recent decades, rather little is known
about the interaction and coordination of representational bodies and
actors, such as trade unions and European or World Works Councils.
Given the growing importance of transnational restructuring in MNCs,
understanding the conditions under which employees are able to
participate in company decision-making is a crucial issue. Based on
empirical case studies and interviews with employee representatives
from ten countries across Europe, the authors investigate the role of
representational bodies in periods of company restructuring. Proposing
a shift in perspectives in research on transnational labour relations and
bringing new insights into structures and practices of employee
representation in MNCs, this book will be a valuable read for both
scholars and practitioners.


