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Sommario/riassunto Using an experimental approach, Maximilian Eberl evaluates the role of
implicit learning (CBM/AAT) for the modification of organizational
routines. Taking a vertical perspective on the (collective) entities in
organizations shows an increasing role of impulsive processes the
lower the level gets. The horizontal perspective demonstrates the
potential of implicit learning for the replication of routines. Finally, the
time perspective highlights the contributions of implicit learning
strategies for change in and of routines, as well as the contributions of
implicit learning to deal with the path-dependence of routines.

Contents Organizational Routines Replication Organizational Change
and Learning Dual Process Theory Implicit Learning Approach-
Avoidance Task Training (AAT) Target Groups Researchers and students



2. Record Nr.
Titolo

Pubbl/distr/stampa
ISSN

Descrizione fisica
Collana

Disciplina

Soggetti

Lingua di pubblicazione
Formato

Livello bibliografico
Note generali

in the fields of organizational theory, evolutionary economics, and
experimental psychology Practitioners in the areas of knowledge
management, human resources development, and learning &
development The Author Dr. Maximilian Eberl did his doctorate under
the supervision of Prof. Dr. Stephan Kaiser at the chair for Human
Resources & Organization at the Bundeswehr University Munich. He
began his career as an officer at the German Air Force and is currently
working as a knowledge manager in an internationally operating
logistics enterprise, being responsible for knowledge, digitalization,
and transformation topics.

UNINA9910147193403321
Harmonized tariff schedule of the United States
Washington, D.C., : U.S. International Trade Commission

1066-0925

1 online resource
USITC publication

343.7305/6
347.30356

Tariff - Law and legislation - United States
Tariff - Law and legislation

TARIFFS

CUSTOMS VALUATION

TARIFF NOMENCLATURES

TRADE STATISTICS

UNITED STATES

Internet resource

Periodicals.

United States

Inglese
Materiale a stampa

Periodico

"For use in classification of imported merchandise for rate of duty and
statistical purposes.”
"Annotated for statistical reporting purposes"--PDF cover.



Sommario/riassunto "The Harmonized tariff schedule of the United States (HTS) provides the
applicable tariff rates and statistical categories for all merchandise
imported into the United States; it is based on the international
Harmonized System, the global classification system that is used to
describe most world trade in goods."



