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This book bridges the research and practice of global talent
management. It opens important theoretical and practical avenues to
understand the concept internationally while focusing on developing
and emerging countries. Chapters derive from various geographic
regions and embrace cross-national, comparative, and interdisciplinary
perspectives. An open and inclusive approach is used in assessing the
challenges of global talent management, strategies to overcome these
challenges, and in charting opportunities for future talent management.
These three dimensions are crucial to academic researchers and
business practitioners for envisioning a positive future role of talent
management in businesses and societies.



