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"Many developing countries have launched transitions from
authoritarianism to democracy over the past twenty-five years. While
some have succeeded in building relatively strong democracies with
shared prosperity, others have stumbled. As a wave of change
continues to unfold across the Middle East, Africa, and Asia, the policy-
relevant insights that can be gleaned from recent transitions are more
salient than ever. Through case studies on Brazil, Indonesia, Mexico,
Nigeria, Poland, South Africa, Thailand, and Ukraine, Pathways to
freedom explores the structural factors and policy choices that shaped
eight important transitions--some successful, others less so. The case
studies focus on six themes: socioeconomic inclusion and exclusion,
economic structure and policies, civil society and media, legal system
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and rule of law, government structure, and education and demography.
Additional chapters examine these themes in light of the quantitative
evidence on democratization and highlight concrete policy
recommendations from across the case studies. With concise historical
analysis and forward-looking prescriptions, Pathways to freedom offers
an authoritative and accessible look at what countries must do to build
durable and prosperous democracies--and what the United States and
others can do to help"--Back cover.
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This book focuses on the aging workforce from the employment
relationship perspective. This innovative book specifically focuses on
how organizations can ensure their aging workers remain motivated,
productive, and healthy. In 15 chapters, several experts on this topic
describe how organizations through effective human resource
management can ensure that workers are able to continue working at
higher age. In addition, this book discusses the role older workers
themselves play in continuing work at higher age. To do this, the
authors integrate research from different areas, such as literature on
leadership, psychological contracts, and diversity with literature on the
aging workforce. Through this integration this book provides innovative
ways for organizations and workers to maintain productivity,
motivation and health. Aging Workers and the Employee-Employer
Relationship summarizes the latest research on how employment
relationships change with age and its implications for supporting the
well-being, motivation, and productivity of older workers. It identifies
ways to improve how both companies and workers solve the problems
they face. These include better designed employment practices and
more adaptive job content and developmental opportunities for aging
workers along with activities aging workers can engage to enhance
their own job crafting, learning and employability.


