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Rahmen und Vorgeschichte -- Von den Ketzern zu den Hexen? --
Konstruktion oder Realitat?.-Die ,normale’ Hexerei -- Das
herrschaftliche Kriminaljustiz-System -- Die Massenverfolgungen --
Zum Ende der Hexenverfolgung -- Das Hexenproblem im allgemeinen
Macht-Spiel.

Der zweite Band einer ,Geschichte professioneller Kontrolle’ untersucht
das friihneuzeitliche (16./17. Jahrhundert) Hexen-Problem als klerikal-
juristische Konstruktion. In einer noch immer mental religios gepragten
Ubergangszeit entsprach diese Hexen-Problematik den ersten Schritten
einer weltlichen, stadtisch wie frithabsolutistischen Ordnungspolitik, in
der sich die ,Kultur’ einer entstehenden Elite von derjenigen des Volkes
zu scheiden begann. Eine Geschichte, die vom klerikalen Beginn im 14.
Jahrhundert Uber die beiden Formen der ,normal landlichen’ Hexerei
sowie der inquisitorischen Massen-Verfolgungen bis hin zu deren Ende
im 18. Jahrhundert reicht. Der Inhalt « Rahmen und Vorgeschichte ¢
Von den Ketzern zu den Hexen? « Konstruktion oder Realitat? « Die
,normale’ Hexerei  Das herrschaftliche Kriminaljustiz-System « Die
Massenverfolgungen « Zum Ende der Hexenverfolgung ¢ Das
Hexenproblem im allgemeinen Macht-Spiel Die Zielgruppen
Studierende, Lehrende und Forschende aus den Bereichen: ¢ Soziologie
» Geschichte « Politik « Kultur « Religion Der Autor Prof. Dr. Stephan
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Learn the agile philosophy of lean processes, incremental delivery,
deep client participation, decentralized authority, and just-in-time
planning to bring speed, creativity, empowerment and increased
productivity to product development. This book is your guide to
becoming the go-to advisor for the enterprise agile transition. Many
organizations have brought in agile coaches and achieved great
progress in software development productivity, only to find teams
slipping back into old methods as they encounter enterprise resistance
and dysfunction. The consultative skills required to engage at the
enterprise level differ greatly from those needed to coach teams in
agile practices. Agile coaches and consultants need to up their game to
successfully partner with executives, managers, and PMOs to evolve
from traditional methods to a lean, agile mindset. The Agile Consultant,
by former Intel Worldwide Project Management Director and agile
expert Rick Freedman, author of Amazon best-seller The IT Consultant,
shows how to overcome transition challenges and move beyond team-
level practice coaching to guide the entire organization to enterprise
agility. The Agile Consultant explains not only the basics of agile
thinking, but also how to: Instill effective agile practices across the
enterprise Coach teams, managers, and executives in learning,
adopting, and practicing lean and agile strategies Diagnose the
roadblocks and obstacles most organizations encounter during the
transition to agile Use recognized change-management techniques to
guide the enterprise to agility while minimizing disruption and
resistance Navigate the many challenges that can derail the transition
to agility Demonstrate the critical mix of facilitation, interpersonal, and
relationship skills to help organizations succeed with agile Guide the
corporate culture toward agility from the top down and the bottom up
Evolve from old school project management thinking to a lean, agile
mindset Agile methods are displacing traditional, process-heavy
project management techniques, and are poised to migrate from
software development to the rest of IT, and to the entire enterprise.
Agile’s rapid adoption proves a simple truth: agility works! Agile
methods are here to stay, and will continue to expand within the
organization. Enterprises are rapidly moving beyond agile development
to agile IT, agile marketing, and agile strategic planning. Enterprises
need agile coaches and consultants to guide them towards achieving
the benefits of agility.



