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Since Hurricane Katrina, resignations from the New Orleans Police
Department (NOPD) have increased, and the department went more
than a year without recruiting enough candidates to justify a police
academy training course. The authors present practical
recommendations for change that could help the NOPD improve
recruiting and retention. Issues addressed include the lack of
affordable post-Katrina housing, the fact that the families of many
police officers no longer live in the New Orleans area, the destroyed
departmental infrastructure, and a budget that does not provide

enough resources to me






