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A. Organizational Design Literature Considered

Over the past decade, especially, U.S. Marine Corps (USMC) intelligence
has had to tailor its organization to meet the evolving demands of the
operational environment. This has resulted in a number of ad hoc
arrangements, practices, and organizations. A broad review of the
organizational design of USMC intelligence examined how to align it
efficiently and effectively with current and future missions and

functions.



