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The Handbook of Human Resource Management in the Middle East
provides evidence-based information regarding the dynamics of human
resource management (HRM) in this important region. The book is
organised into three parts: contextual and functional issues such as
societal and cultural perspectives, performance management and talent
management; country specific HRM covering the Gulf Cooperation
Council, Levant and North African nations; and emerging themes such
as HR issues related to domestic workers, labour localisation,
expatriate management, corporate social responsibility, wasta, and
foreign and public sector firms. This systematic analysis highlights the
main forces determining HRM systems in the region. Its 23 chapters
move from a general overview of HRM in the Middle East to a research-
based presentation and discussion on the current status, role and
strategic importance of the HR function in a wide-range of settings,
before highlighting emerging themes in HRM models and discussing
future challenges for research, policy and practice. The Handbook of
Human Resource Management is invaluable reading for academics and
students alike, especially those interested in international and
comparative human resource management. Practitioners with interest
in the Middle East will appreciate its up-to-date analysis and
contextualisation of HRM issues.


