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For undergraduate and graduate courses in Organizational Behavior.
Captivate the class with a clear writing style, cutting-edge content, and
compelling pedagogy. This Global Edition has been edited to include
enhancements making it more relevant to students outside the United
States. The editorial team at Pearson has worked closely with educators
around the globe to include: Robbins/Judge provides the research you
want, in the language your students understand. This text continues its
tradition of making current, relevant research come alive for

students. Need extra support? This title can be supported by
MyManagementLab, an online homework and tutorial system which can
be used by students for self-directed study or fully integrated into an
instructor's course. This product is the book alone, and does NOT
come with access to MyManagementLab.  You can benefit from
MyManagementLab at a reduced price by purchasing a pack containing
a copy of the book and an access card for MyManagementLab:
Organizational Behavior Global Edition with MyManagementLab access
card (ISBN 9780273765417). Alternatively, buy access online at www.
mymanagementlab.com. For educator access, contact your Pearson
Account Manager. To find out who your account manager is, visit www.
pearsoned.co.uk/replocator &nbsp.



