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Human resource management is a vital function of any organization, at
the nexus of business practice, psychology, and law. This one-of-a-
kind and all-in-one print and online encyclopedia offers access to
information on all manner of topics and issues related to the ""people""
side of business. Volume 1 covers an A-Z spectrum of all the key topics
and issues related to human resource management, labor, and
workplace policy. For professionals in human resource management,
the Encyclopedia serves as a must-have reference. For students,
researchers, and educators, it is a first stop


