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HUMAN DYNAMICS WITHIN LEAN TEAMS

Sommario/riassunto Continuing the series' tradition of providing scholarly reviews and
updates of theory and research, this twenty-seventh volume surveys
developments in established areas, such as stress and well-being,
consumer behavior, and employee trust, as well as newer topics such
as methodological issues in the development and evaluation of multiple
regression models, and an examination of the psychological impact of
the physical office environment. For advanced students, academics and
researchers, as well as professionals, this is the most authoritative and
current guide to new developments and establish



