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This book is written for human resource, organization development,
and training professionals who need real-world best practices that
show who actual workplace learning approaches work and how they can
be applied. Co-published with the acclaimed Center for Creative
Leadership, this important book offers a compendium of best practices,
tools, techniques, processes, and other resource resources to harness
the developmental power of work experiences for leadership
development. In addition the book includes illustrative case studies of
leadership approached that have worked in such forward thinkin


