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An insightful, hands-on focus on the statistical methods used by
compensation and human resources professionals in their everyday
work Across various industries, compensation professionals work to
organize and analyze aspects of employment that deal with elements of
pay, such as deciding base salary, bonus, and commission provided by



an employer to its employees for work performed. Acknowledging the
numerous quantitative analyses of data that are a part of this everyday
work, Statistics for Compensation provides a comprehensive guide to
the key statistical tools and techniques nee



