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Institute a proactive reputational management framework that matches
individual behaviour to organizational values  The Business Ethics
Twin-Track is a practical guide to reputational risk management. A
deep exploration of the concept of reputation, the ways in which it can
suffer, and the consequences when it does, the book outlines an ethics
controls framework that can mitigate risk and improve business
performance. Readers will learn how to identify and manage
weaknesses, and how to institute a system of governance that embeds
proper, ethical conduct into the corporate culture. A clear set


